

















F. Expectations of MIMS members

1. Members must be reasonably available for major incidents away from his/her home

unit.

No MIMS member will self-deploy to any incident.

Team members should understand the potential to be deployed for up to 16 days.

Members are expected to fulfill training requirements.

It is the expectation that the team member has a signed MOA (including workers

compensation and liability coverage) by the sponsoring agency and is maintained on

an annual basis,

6. The team member will operate within the scope of the MIMS guidelines, goals, and
policies.

7. MIMS personnel may be dismissed from a team for cause.
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G. Application

All State IMT applications shall be completed in full and submitted, to the SEMA
Response Division Manager (or designee) along with a resume and a one to two page
cover letter outlining the applicant’s relevant qualifications. It should be noted that the
application process will require a background check.

1. All MIMS team members are subject to criminal background checks at the time of
acceptance to the team as well as annually (if not affiliated with a public safety
agency) throughout their tenure as a team member. The Missouri State Highway
Patrol Criminal Record Check: Personal Identifier Search/Name Based Search will
be used for criminal background checks.

2. Once the application process is successfully completed the team member will
receive an acceptance letter and will be assigned a Team Leader to assist in their
orientation and onboarding.

3. The MIMS Application Form may be obtained by request from the SEMA Response
Division Manager (or designee).

4, If applying for the Regional IST, applicants will turn in their application to the
appropriate Team Leader.

5. The MIMS Emergency Contact Form is part of the MIMS Application Packet. The
form shall reviewed annually and kept on file with the members Regional IST Team
Leader or State IMT human resources manager. It is highly recommended a copy
be kept in a sealed envelope and carried as part of your “go-kit”.

H. State Training and Exercise Requirements

In addition to the admission requirements, all MIMS personnel must meet the following
training and exercise requirements on an annual basis:

1. Completion of ongoing position-specific professional development training that is
approved by the Team Leader.
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Appendix B: Policies

Attachment 3: MIMS Code of Conduct

Personnel mobilized to an incident shall promote and maintain a harmonious and productive work
place environment. Core to the MIMS values is the belief that all members and employees deserve
to be treated with the utmost respect and dignity. All MIMS members shall strive to ensure these
basic ideals are promoted and maintained.

>

Avoid situations that would adversely- affect the credibility
department/agency. :

Conduct my personal af‘fa1rs
my duties, or bring discredit to’

Avoid activities that.conﬂxct with or are enhanced by my official position or have the potential
to create the perception of impropriety.

Never propose or accept personal rewards, special privileges, benefits, advancement, honors or
gifts that may create a conflict of interest, or the appearance thereof,

Never engage in activities involving alcohol or other substance use or abuse that can impair my
mental state or the performance of my duties and compromise safety.
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Appendix B: Policies

» Never discriminate on the basis of race, religion, color, creed, age, marital status, national
origin, ancestry, gender, sexual preference, medical condition or handicap.

» Never harass, intimidate or threaten fellow members of the service or the public and stop or
report the actions of other MIMS members who engage in such behaviors.

» When deployed to an incident through MIMS, responders will not post or release any
information or images related to the incident unless directed to do so:by the Incident
Commander. [ also understand that failure to resolve or report mappropnate use of this media
equates to condoning this behavior. :
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